Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: 3. Date of acceptance
North Carolina , , bx CNPC
South Carolina 46T et 12
Georgia 4. Emplover Name:
Florida
5. From: 6.

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
9. Receiving State Office: (“X” one)
O Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Comments:

10. By: ES Agency Representative Telephone Number: Date Signed:
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u.s‘.ﬂ?m&mn-m Labor
Em ant and Tralning Administration

OMB Conrol No. 1206-0134
""“"‘“‘PWP"WMywmomMm
 ddress (Number, § troet, Clty, Stmtg, \ "

M
1. Employsrs Name ang

i ! d Z ATERT TOreT
l::‘mt:r)ny Diteccion de| & mplaador { Numero, Cate, Ciudod, E:Tndo? g:#:g ”i,'l.'h fi 1, I,'I e .
| MARKER-MILLER OREHARD e 4. Industry chmodlndultnl g. ng Ow;.rgo MNum,
3035 CEDAR CREEK BRADE 11133 TS0 Enwise
| [WINCHESTER VA 22602 RIeT76%

ulo Ooupacional y Codi
45- 20972 .61 - J

G- 19 i2-
9112

! Y /‘\,‘n:f:ipm Perlod of Employment / Perfodo Antidpado de
T;I e numbar Teibtone: | 540-662-1391 Fax: 540-662-7038 | From/ Dasde:08/20/2012 ToMeste: 10/04/2012

- Location and Diraction 1o Work Sitel y Diraccidn of Lugar de Yrabajo 1
jo 10. No. of Workers R tad / . de T
3038 CEDAR CREEK GRA*. WINCHESTER VA 22602 l 14 oqottad [Hum. de Fobsderce Sotctados
Take exck 310 ¢4F€ o8 1-81. Get on Ra 3N, -

‘ 11. Anticipsted Hours of Work per Wesk/Horas Antici
AC ~pPer¥. Z My to BY 622, Gel ofF ok thwe I Teabsjo por Semana, Total. L padta do
exsb  and turn

\efFe o X CZ2. The Tarm | Sundsy/Domingo . Monday / Lunes _8

c,.rr 2 1Y (k ,_,\ Io t g , TU“d’y’Msﬂ” Wedmde { Miércoles § _
‘ #q‘ « *e 3 and Uy Mi on the f Thursday / Jueves FridcylVernoo. 8
e I Saturday / Sabado

.

| ;i Collact Cails Acospted from! Aceptan Lismadss por Cobrar

. Em 1 Em
{if nddhion_d 8pace is needed, luse separals ahest of peper’ Si necesitas mis ’ ployar ) Empleaidor Yes!S D No 2
i |

e3pacio, utiices ofra hoja de | Local Offica 1 Oficina Local ~ Yewsi[J no )
3. Location and Description ¢f Housing / Direccidn y Descripcion de ie Vivianda ’ ‘

801 FAIRMONT AVE WINC I

|

The houding is Barracks X ,8ingle rooms
number of rooms + capacity 1044,

wood frame . block or concrete X
floors are ccncretle r Wood

+

:

[If sdditionsl space is needed, Use separats sheet of paper | 5! necesitas mis
DL‘)

Bapacio, yiices otra hojs de
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'3 Board Arrangements 7 lo de Alojamienis
Housing will be clean and mest the applicable Federal and State Housing Standards. Workers will be

responsible for mgintalning housing in a neat, clean manner. R
\ - Reasonable repalir cost of da
31;? that tga’:::ued normal wear and tear, may be biiled to workers found troe?wsve been res:':ngsei’bg?;g:
age sing or fumishing. Housing and utilities are provided at no cost to workers who are

:Jnatble to retum to|thelr place of residance the same day.
© tenancy in emgloyer-provided housing Is created by this arrangement. The
4 . employer re
:Josseszfﬂon and control of the housing premises at all times. Wc:nrgors provided hoz?slrfg undtz:'nt?we ?
erms of this Clearance Order shall vacate the housing promptly upon termination of employment with

the employer.
Employer will not provide 3 meal per day % Em
. ployer will provide 3 meals per d
charge $11.13 a day. If meals are not provided then the employer will furnigh ?reee ggot[c%g and

facliities so workerg may prepare their own meals. Fre
. @ transportation will
grocery store so workers can purchase thelr groceries. P be provided once a week to

14. Referral Instructions / Ins frucclones sobre 66mo Referir Candidatos

The applicant holding office to refer all able, willing and i
. Qualified appiicants through the order holdi
gfﬁr?e or the applicants can contact the farm directly at the phone number listed i:? item 1 on this pagge.
uring normay bu§l ess hours, 8 am to 4 pm Monday to Friday, to request an Interview. Also applicants
may chose to mail pplications to the address listed In item 1 on thig page.

18, Job Specifications / Exparificaciones del Trabsio

Pick fruit from trees and, when necessary. The average length of a ladder runs from 16 ft to 24 ft the
average weight 50 Ibs. Fruit picked must be placed In picking bags or buckets, which attached to the
body with a shoulder hamess and weigh between 30-50 Ibs when full. When filled with fruit the bags or
buckets are to be emptied into field bins by an opening at the bottom of the bag or bucket. Workers
may be required to pick the entire tree or to spot pick the fruit. Primary duty will be to harvast fruit.
When using ladders the worker will place tha iadder firmly against or within the tree in a secure
position so as not tg break limbs or knock off frult and to prevent slipping and falling. Each worker's
treas will be picked gocording to instructions given each day by the employer or supervisor. Additional
harvest related duties may be offered including related tasks Involving the operation of tractors or other

harvest ralated dutigs. 1 months experience required In duties listed.

y of Materisl Job Spacifications in ENGLISH can be induded in saparate document snd may siso ba Indudad in SPANISH)

[ mors spsos [s nasdad, summar]

603 497 4828 06/19/2012 17:28 RECEIVED FROM: 09047866091 #2510-003
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PAGE 81

855.120 (a). The requirsd wage may be different than It i st the time of fling this job offer.

pacio, ulilica otrs hois de pape

geryents / Arregios de Transporiacion

B completed 15 days or 50% of the work con
urse the worker for cost of transportation a
A8 come to work for the employer. Upon com
coats of retum transportation and subsisten

After the worker ha
amployer shall rel
which the worker h
will pay reasonabi
departed to work for the employer, as
be returning to the place of recrultmen
agrees to pay such|cost, in which cas
The amount of the {ransportation pa
| common carrier trangportation charges for the distance involved
pursuant to the Fain Labor Standards Act will be
workweek." See attachment page 4.

» "except that any worker

18. Wage 3§ obire Pagos El&e Mﬂﬂ R
- ' Yool Mo ; o ¥
oo _ﬁ Deduocionss O 80 i
APPLES |'9.70 $67 PER 24190 1N BOX | 58 Cecuity v :
$ $ edarsl Tox
Impuestos m D F
Fader |
' $ Stm%u ;D _
Impusstos ;
lni P \
$ S als / Comid 0
§ $ Other (specifyll E Othey | Otro
. —_— Otro (sspecifics h
MmoetlhAbmnthoPaylMuDMnSohude
Wakmwmbemldh‘hwfowk.datthonRahhMltmth\oﬂwmrkhpm.nqulmdﬂmCRFm.ﬂi’(i)and

tract period, whichever comes first, the
nd subsistence from the place from
pletion of the work contract employer
ce, to the place from which the worker
required at 20 CFR 856.122(h), except when the warker will not
t, due to subsequent employment with another employer who

© this employer only pays for the traneportation to the next job.
yment will be equal to the most economical and reasonabls similar

paid in compliance with the FLSA beginning in the first

protected

(if additionsd spaoe a nesded/use separate aheel of 1. { 81 nacesitas mas Stpacio, utilices olra hoja de papel)
18.1s 1t the prevaliing practios to usa Earm Uabor Contraciors (FLC) to recrul, RUDETViSS, traneport, house,

(ins)? ; Es la préciica

and/or pay workers for this these) crop activ
ﬁo&: parg rﬁuur. superviser, transportar, dar vivienda, ylo pagarte a loe
No

to workers. (If there a7¢ no such arrangaments, sater *None’) / Enumere todos los
estsblacimiento o sus agentss para o page de una comision u otroe bansficios po
convenio, Indique *Ningund)

none

hapitual de usar Contratistas de Trabajo

trabajadores para sste{od) tipo(s) de cosachs(s)? Yes / B

H you have checked yes, what is the FLC wage for ssch activity? / 8 contesto "5i,” cual es of ealario que le Pagas s Contratista de Trabajo Agricols

por cada actividad?
18, Unemployment insurance provided? Saguro de Dessmpla? Yes/SILJ No
20. Workers' compensation ingurance provided? Se le Praves sequro de compensacioniindemnizacion al trabaeyedor: Yea/SEZ No [
21, Ara tools provided wt no to the workers? / Se les proveen terramienias sin costo alguno s jos trabaindoces? Yoo/SIY No O
22, Ut any arrangements which have been mede with sstablishment ownsrs o agenis for the psymaent of a commission of othar benefhs for ssies made

acusrdos o convenios hechos con loa propietarios del
T vertias haches & los trabsjadores. (Si no hay ningGn scyerdo o

603 497 4828 06/19/2012 17:28 RECEIVED FROM: 9047866091
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23 Uist anty strike, work 3 e, slowdown, of intermuption of operation by the smployees &t the place where tha workers will
! , A be smployed.
(¥ thers are no such . antor "Mone'} / Enumers todg husiga, pero @ interrupcidn de oparaciones de trabsj smpleados
amples. (Si no hay ingi de esta lipo, indigue *Ninguno”) or 206 por parte de los on el hgar de
nona
24, Address of Order Holdirg Otfice (include Telephona numberi/Direcoitn de |26, Name of Local Offioe Repressnistlive (include direci disi isephone
is Oficing donde se radico Ia oferta (incluys el ndmaro de taléfono) aumber} / Nombre del Representants de la Oficing Local G&?s al
VA EMPLOYMENT CONMISSION numero de teléfono de su linea directs)
soshMER e WADE WILLIAVS

78. Employers Cartifioation] 1his job order describes the actual terms and conditions of the amployment being offared by me and contains sll the matedial

terms and conditions of (he job.
Contificacidn del Emplesdor: Esta orden de trabajo desoribe loa términos y condiciones del smpleo que s8 le ofrace, y contiens todos los temings y

condiclonss materisies afrecidos.
R (Y\&_Ju.&/, Potrer

Employer's Signatute &/Titie/ Firma y Tiiulo del Empleador Date: / {7 / / 2
READ CAREFULLY, In view of the statutordly established basic function of the Employment Service as a na-fae labor exchanges, that is, as & forum for
bringing together employsaiand job seekers, naither the ETA nor the State sgencles are gusraniors of the accuracy of truthfulness of information
contained on job orders subduitted by employers. Nor doas any job order accepted o recruited upon by the One-Stop Caresr Center constitule a
coniractugl job offer to which the One-Stop Carser Center, ETA or a State ggency is in any way a perly,

LEA CON CINDADO, En vistalde la funcion hasics del Servicio de Emplao establecids por ley, como unas entidad de Intarcambio laboral sin comigiones, e decir,

como un foro para reunir a fos amplsadores y los solicitantes de empleo, ai ETA i las agencias del eatado pueden gerantizar la exactitud o veracidad de la Informacion
: trabajo aceptado o contratada en of Centro de Carrerss (One-Stop Career

Carder, ETA 0 un Organismo estatsi as de ninguna maners una de las partes.

ponding to ETA Form 780, which Is required to oblain or retain benefits (44 USC 3501), is estimated to be spproximately 80 minutes
feviewing insiructions, searching existing data sources, gathering and reviewing the collaction. Tha public need not respond o this
nlesq It dispiays a currently valid OMB Control Number. This is public Information and thers fs no axpectation of confidentiality. Send
comments ragarding thie burddn estimate or any other aspect of this callection, Including suggestions for reducing this burden, to the LS. Department of Labor, Migrant
and Seasonal Famworker Program, Room 54209, 200 Conatitution Avenue, NW, Washingion, DC 20210,
ETA Form 780 {(Revisad Oct, 2010)

Previous versions not usabls

603 497 4828 06/19/2012 17:29 RECEIVED FROM: 9047866091 #2510-005
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR

TEMPORARY

CERTIFICATION FOR H-2A WORKERS*

The employer assures it will comply with all applicable employment Jaws, whether
federal, state, br local.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and

Intrastate C|

ce System. Employer assures that the worker housing will meet the applicable

6/10

PAGE 87

federal standatds not later than 30 days in advance, and requests an inspection, of its date of need

reflected in th

Irem 16 - Wag

8) The rate is based on; $9.70

attached ETA 9142 and ETA 790.
Rates, Special Pay Information and Deductions:

AEWR Prevailing Wage

collective bargaining wage.

Federal or State minimum,

If these| rates change during the term of employment, employer will pay the highest rate
effective at the/ date that the work is performed, even if such highest rate is less than stated here,

b) If piece rate eamings for total hours of work at g piece rate during = pay period do

will receive m
minimum rate,

¢)

rage hourly earnings equal to the guaranteed minimum hourly rate, the worker
¢ up compensation so that the average hourly rate is equal to the guaranteed

f 50 requested by the worker in writing, the employer will transfer certain

amounts of worker's earnings in a manner consistent with the worker's instructions,

d)
workdays of th
are in effect,
and ending on

¢ employer guarantees to offer employment for a minimum of 3/4 of the
total specified period during which the work contract and all extensions thereof
ginning with the first workday after worker's arrival at the place of employment

e expiration date specified in the work contract of extensions thereof. In Act of

God terminatians, the 3/4 guarantee period ends on the date of termination. Worker is pot

required to wo
the worker'’s S
automatically

employment is

more than 8 hours per day except when otherwise stated in the job order or on
bbath or Federal holidays to meet the guarantee period. This offer will be
ithdrawn if the worker abandons his or her employment or his or her
rminated for cause.

e) The employer will provide yworkers referred through the interstate clearance

system 44

hours of work for the week beginning with the anticipated date of need, unless

employer has amended the date of need by notifying the local office no later than 10 days before

the date of nee
eligible worker

d. If employer fails to notify the order holding office, then employer shall pay an

referred through the clearance system $ 426,80 for the first week starting

with the mticiprted date of need. If the worker referred fails to notify the order holding office of

1
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continued in in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migrant worker will be disqualified from the above mentioned
assurance.

f) o tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and contro! of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of|employment with the employer.

Ttem 20- Workers Compensation:

The pmployer assures that Policy # 4501W0293 issued by
Y CASUALTY INSURANCE CO. provides the required insurance for
injuries arising out of and in the course of employment. The employer further guarantees that if
the policy ends during this contract period the employer will obtain continued coverage without a
lapse in cove

B. OTHER CLARIFICATIONS AND ASSURANCES

1, The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20C.F.R. § 655.135, and 20 C.F.R. § 653.501,

treach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
onable access to the worker in the conduct of outreach activities pursuant to 20

4,
shall have
CFR 653,107,

raining: The employer will provide 3 days of training
worker to reach quality or production standards, if applicable.

Statement: The employer will furnish each worket on or before each pay day
ts which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.
4) The Bours actually worked by the worker.

5) An itemization of all deductions made from the worker's wages.

603 497 4828 06/19/2012 17:29 RECEIVED FROM: 9047866081
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6) Tf piece rates are used, the units produced daily.

7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect warker to:

X __| For Apple harvesting 10 bu. per hour with no more than 10% bruising.

orDraduativ it «rm M A
AR WA AL IV

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatoryreason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduct; o (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of|God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incutred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carrier transportation for the
locations involyed. Subsistence means the cost as established by Department of Labor
regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the| worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation needed to complete Form I-9. The acceptable. forms of
documentation jof identity and work authorization are specified on Form 19,

1. Tools and Equipment: The employer will furnish without cost, all tools, supplies
or equipment required in the performance of work.

12. ransportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will bg in accordance with applicable laws and regulations.

13.  Employees who are H2A workers are notified that they are required to leave the
U. 8. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

603 497 4828 08/18/2012 17:29 RECEIVED FROM: 9047866091
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Pursuant to reguldtions at 20 CFR 655 122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the

inate the work contract. Whether such an event constitutes a contract impossibility

by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths g tee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph ()(D) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, 45 applicable. If such transfer is not affected, the employer must: (1) Retumn the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the wotker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amoupt of the transportation payment must not be less (and is not required to be more) than
the most economidal and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expensas shall ba a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses,

0-009
603 497 4828 06/19/2012 17:30 RECEIVED FROM: 9047866091 #251



VIRGINIA EMPLOYMENT COMMISSION VIRGINIA EMPLOYMENT COMISSION AGENCIA

Winchester Local Office La Officina de Winchester
SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SPECIFIED ON JOB ORDER SON EXPECIFICADAS EN LA ORDEN DE TRABAJO
1. ORDER NUMBER: 296768 1. NUMERO DE LA ORDER: 296768
2. NAME OF EMPLOYER: Marker Miller Orchard LP LLP 2. NOMBRE DEL EMPLEADOR: Marker Miller Orchard LP LLP
3. LOCATION OF EMPLOYER AND DIRECTIONS: I 3. LUGAR Y DIRECCION DEL EMPLEADOR:
From Winchester take Cedar Creek Grade to work site on left De winchester viaje en Cedar Creek Grade al lugar del trabajo
a la izquierda
PERIOD OF EMPLOYMENT 4. PERIODO DE EMPLEO:
FROM: 8/20/2012 To: 10/04/2012 DEL: 8/20/2012  Al: 10/04/2012
5. WORK SCHEDULE: 8 hours per day, 5 days per week 5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Plus 4 hours on Saturday Mas 4 horas el sabado
MINIMUM HOURS PER DAY 8 MINIMAS HORAS POR DIA 8
DAYS PER WEEK 5 NUMERO DE DIAS POR SEMANA 5
6. PAY: HOURLY WAGE: 9.70 PAGO: SUELDO POR HORA: 9.70
PIECE RATE: 0.67 PAGA POR UNIDAD: 0.67
7. WORK TASKS TO BE PERFORMED: 7. LABORES A DESEMPENAR IN EL TRABAJO:
Harvest fruit from trees using 24 ft. ladders. Piscar fruta de arboles trabajando en escaleras y lievando cubo.
All Fruit must be picked and handled carefully Piscar toda o seleccionar siquiendo instructiones del empleador.
to avoid bruising for fresh market. Workers Labores alternativas y pago por la primera semana en caso do
may be required to selectively pick according to size demora en la cosecha. Vea Numero 12 en el Orden.
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.
8. TRANSPORTACION PROVISTA:
8. TRANSPORTATION PROVIDED: DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si
FROM LABOR CAMP TO WORK SITE: Yes DE TRABAJO Y DE VUELTA: Si
AND RETURN: Yes
9. VIVIENDA DESPONIBLE PARA
9. HOUSING CAN ACCOMMODATE PERSONAS
PERSONS INDIVIDUOS 10
INDIVIDUAL 1044 FAMILIAS
FAMILY
10. COMIDAS: PROVISTAS: Si
10. MEALS: PROVIDED: Yes Si SON PROVISTAS, EL. COSTO POR DIA SERA $11.13
IF YES: COST PER DAY $11.13 (Vea Num. 13 en la Orden de Trabajo)
(See item 13 on Job Order) L.OS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

WORKERS MAY DO THEIR OWN COOKING: No
11. DEDUCCIONES:

11. DEDUCTIONS: CLASE CANTIDAD
TYPE AMOUNT SEGURO SOCIAL X

SOCIAL SECURITY X IMPUESTOS SOBRE INGRESOS X

INCOME TAX X TRANSPORTACION Nada

TRANSPORTATION None HERRAMIENTAS Y MAQUINARIA

TOOLS & EQUIPMENT None SUMA COBRADA POR EL. CONTRATISTA  Nada

CREWLEADER CHARGES None DE TRABAJADORES AGRICOLAS Nada
12. NOTES TO WORKERS: 12. NOTAS PARA EL TRABAJADOR:
A copy of the full job order is available for inspection in this office. La copia de la orden completa esta disponible en la oficina para
The employer has guarenteed your first week's wages unless su inspection. El empleador da garantizado el pago por su primera
he/she notifies this job service of a later starting semana de empleo a menos que este notifique al Servicio de Empleos
date by: 8/8/2011 que la fecha de comenzar a trabajar sera atrasada, y que tal notification

sen a mas tardar el: 8/8/2011

In order for you to be eligilble for this guarentee, you must contact
the Job Service at: Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados



en el:

Virginia Employment Commission La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 8/9/2011 to 8/14/2011 Durante el periodo el 8/9/2011 al 8/14/2011

Any Job Service office will assist you in doing this. Cualquier Oficina del Servicio de Empleados le asistira en hacerlo.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

Literacy Volunteers
301 N. Cameron Street
Winchester, VA

Phone 540-536-1648

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING AND MEALS

REFUGIO Y ALIMENTO
TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

C-CAP

415 N. Cameron Street
Winchester, VA

Phone 540-662-4318

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3™ Floor
Winchester, VA

Phone: 540-665-5688

THESE AGENCIES ALSO
PROVIDE ASSISTANCE

TO WORKERS
MAS AGENCIAS DE AYUDA

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

Social Services Administration
12 Ricketts Drive

Winchester, VA

Phone: 540-667-1511



